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(Modern Slavery and Human Trafficking Policy)
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1.1 This Policy aims to prevent and prohibit Modern Slavery, Human Trafficking, Forced Labour, and
Child Labour in the Company's business activities and to protect and respect the human rights of

employees and stakeholders.
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1.2 The Company respects internationally recognized human rights standards, including the Universal
Declaration of Human Rights, the ILO Core Conventions and the UN Guiding Principles on Business
and Human Rights, and does not tolerate any form of Modern Slavery, Human Trafficking, Forced

Labour, or Child Labour.
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2.1 Modern Slavery: Modern Slavery refers to all forms of exploitation involving the deprivation,
restriction, or control of an individual's freedom for the purpose of exploiting their labour or services,
including Forced Labour, Human Trafficking, Debt Bondage, Servitude, and other slavery-like

practices.
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2.2 Human Trafficking: Human Trafficking refers to the recruitment, transportation, transfer, harbouring
or receipt of persons for the purpose of exploitation, through coercion, threats, deception, abuse of

power or of a position of vulnerability.
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2.3 Forced Labour: Forced Labour means all work or service that is exacted from any person under the
menace of any penalty and for which the person has not offered themselves voluntarily. Retention
of identity documents, restriction of freedom of movement, or work demanded as repayment of debt

may constitute forms of Forced Labour.

2.4 Child Labour: Child Labour refers to work performed by children below the minimum age
established by applicable laws and international standards. It also includes any form of labour
exploitation that interferes with the healthy development of children and young workers, including
night work or work that is hazardous to the health, safety, or morals of young workers under the

age of 18.
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3.1 This Policy applies to all employees of the Company.
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3.2 All suppliers, contractors, and business partners of the Company are equally obligated to adhere to

the principles and standards set forth in this Policy.
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Zero-Tolerance Policy: The Company maintains a zero-tolerance approach to any form of human

1

4.
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rights violations prohibited under this Policy, including Modern Slavery, Human Trafficking, Forced
Labour, and Child Labour. The Company shall not engage in, facilitate, or tolerate such practices

under any circumstances.
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4.2 Guarantee of Voluntary Labour: All work shall be performed on a voluntary basis. The Company
prohibits all forms of Forced Labour and shall not engage in any form of coercion, threats,

intimidation, penalties, or other improper practices to compel work.
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4.3 Prohibition of Debt Bondage and Servitude: The Company prohibits debt bondage, servitude,
and any similar forms of exploitation that compel work or restrict an individual's freedom on the

basis of debt or other financial obligations.
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4.4 Freedom to Enter and Leave Employment: The Company respects employees' right to freely enter
into, maintain, or terminate employment relationships in accordance with applicable laws and

employment agreements, without coercion or penalty.
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4.5 Freedom of Movement: The Company shall not restrict employees’ freedom of movement and

shall not confiscate, retain, or require the surrender of original identity documents, including

passports, identification cards, or other personal identity documents.
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4.6 Respect for Human Rights: The Company respects the dignity and human rights of all employees
and strives to prevent vulnerable groups from being exposed to exploitation, abuse or

discrimination.
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4.7 Prohibition of Recruitment Fees: The Company shall ensure that workers are not required to pay
any recruitment fees or related costs in connection with their employment, and that all such costs
shall be borne by the Company.

48 OFELE SX: A= ME Al FF =l 2R}

AH A
o

= k=3
= = =
tEl MEL MES =EOHA] @en & = g4 dE2 RE S3Y0 SSoH

4.8 Prohibition of Child Labour: The Company shall implement age-verification procedures during
the recruitment process to prevent Child Labour. Furthermore, the Company shall not procure raw
materials or products produced through child labour, and this procurement ban applies equally to

the entire supply chain.
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5.1 Employees shall immediately report any actual or suspected violations of this policy through the

Company's reporting channels.
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5.2 The Company shall protect the identity of reporting individuals and maintain the confidentiality of
reports. The Company shall not tolerate any form of retaliation, discrimination, or adverse treatment

against any person who, in good faith, reports a concern or cooperates in an investigation.
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6.1 The Company shall provide training and awareness programs regarding the prevention of Modern
Slavery, Human Trafficking, Forced Labour, and Child Labour to enhance employees' awareness of

and compliance with this Policy.
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7.1 Employees who violate this Policy may be subject to disciplinary action in accordance with applicable

laws and internal regulations.
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7.2 If a business partner, including suppliers and contractors, fails to comply with this Policy, the
Company may demand immediate corrective action. If appropriate corrective action is not taken,
the Company may take necessary measures, including transaction restrictions or contract

termination.

S & (Final provision)

H 1= AY(Effective Date)
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This Policy shall take effect on July 1, 2026.




